basketballscotland

Anti-Bullying Policy

2026 - 2029




Table of Contents

1.

2
3
4.
5
6
7

Policy Statement

What is bullying?

Building a safer culture

Possible signs of bullying

Raising and responding to a bullying concern
Managing a Bullying Concern

Monitoring and Review of Policy

Appendix | - Safeguarding Report Form

o © 00 N o b~ 0N

[y

{
)

basketballscotland



1. Policy Statement

basketballscotland is committed to ensuring everyone who takes part in our sport should be able
to participate in an inclusive and safe environment which promotes the welfare of all members by
protecting them from harm, poor practice, exploitation, bullying and abuse. basketballscotland is
committed to creating and maintaining safe and positive sports environments where people feel
they can share concerns about their own, or other children, young people or adult’s wellbeing and

protection, without fear.

basketballscotland understands an individual’s mental health and wellbeing can be seriously
impacted by bullying behaviour and, therefore, recognises the information provided by Scotland’s

Anti-Bullying Service, respectme.

For the purposes of this policy, a child or young person is recognised as an individual under the age
of 18 years old, and an adult is someone over the age of 18 years old. This policy applies to all
individuals who participate in basketball within Scotland regardless of age, gender, sexual

orientation, disability, race, religion, socio-economic status or family circumstance.

This Anti-Bullying Policy outlines basketballscotland’s commitment to protecting members and
encompasses the implementation of associated procedures in responding to concerns of bullying

in our sport.
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https://www.respectme.org.uk/

2. What is bullying?

Bullying is a behaviour which can make an individual feel threatened, frightened, hurt or left out.
Bullying can be a ‘one-off’ occurrence or repeated behaviour over a period of time. Bullying can
occurin person or virtually, through the use of social media, apps, emails or text messages. Bullying

can occur between peers, or from an adult towards a child or young person.

Bullying is deliberately hurtful behaviour in situations where it is difficult for those being bullied to
defend themselves. Often, individual who are being bullied do not tell anyone as they may feel that
the bullying is their fault, resulting in feelings of anger, anxiety, depression and/or loneliness.

Bullying can take many forms, including:

e Physical - pushing, kicking, hitting, punching, theft, any use of violence

e Verbal -threats, name-calling, teasing, spreading rumours

e Emotional - excluding and isolating an individual, being unfriendly, tormenting such as
hiding belongings

e Cyber-nasty messages, vindictive posts on social media channels, misuse of technology
such as photographs and videos, sexual remarks, hate speech, any use of electronic
devices to inflict harm

e Harassment -the use of abusive or insulting behaviour intended to cause distress

e Prejudice based - racists, homophobic, transphobic, sectarian abusive or insulting

behaviour such as taunts or graffiti intended to cause distress.
Bullying of any kind is unacceptable and should not be tolerated.

basketballscotland understands an individual’s mental health and wellbeing can be seriously
impacted by bullying and harassment. It is therefore imperative that individuals are able to identify

when this type of behaviour could be taking place in a sporting context.
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3. Building a safer culture

basketballscotland is dedicated to creating an accessible, inclusive and safe environment, free
from bullying for allmembers. Affiliated clubs and members play a pivotal role in embedding the safe
culture basketballscotland strives for within the sport. In order to progress change and ensure the
sporting culture is safe, inclusive and healthy, all those who work or volunteer within basketball must

ensure that:

e Members are treated with dignity and respect but are challenged appropriately when an
individual does not demonstrate acceptable practice or behaviour

e (Good practice is promoted in order to reduce the possibility of bullying occurring

e Theyregularly reflect upon their own coaching, supervisory style, philosophy and practice to
promote the safety and wellbeing of members at all times

e They have awareness of, have read and understand all basketballscotland wellbeing and
protection policies and procedures

e Theywork appropriately and openly with members in the club, community and wider sport

e Theyare an excellent role model, which includes not smoking, drinking or taking drugs, in the
company of children and young people

e They are leading by example and are not using expletives or inappropriate language in the
presence of children and young people

e Theyalways putthe wellbeing, health and safety of a member before all other considerations,
including the development of performance

e They build an equal partnership based on mutual trust, empowering members to share in the
decision-making process

e They follow the safer recruitment policy and processes, ensuring appropriate PVG checks for
all regulated roles and proper safeguarding training is completed as necessary

e Theyrefer and address bullying concerns appropriately and timely

e Allcoaches, referees, officials and volunteers ensure their skills and qualifications are up-to-
date and suitable for the role they are undertaking

e They are able to have regular, open and honest two-way communication with the parents and
guardians of child or young person members

e The activities and development programme is appropriate to the members age, maturity,
skills, experience and ability

e Promote honesty, teamwork, respect and trust within a positive sporting environment

e Children and young people have a life and activities outside of the sport which should be
respected and valued

e Members are listened to, respected and considered in all areas of the sport which concern
them.
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a.

b.

basketballscotland will:

provide ongoing support to clubs

set an example to clubs to promote strong governance and leadership at National
and local level

work with clubs to prevent, reduce and respond effectively to bullying behaviour,
through the implementation of this policy and procedures

address the needs of children who are bullied, as well as those who carry out the
bullying, within a framework of respect, responsibility, support and resolution
respond to any bullying concerns raised in an appropriate and timely manner

clubs will:

have an anti-bullying policy in place which forms part of the club’s overall
safeguarding policies and procedures

clearly link the club codes of conduct to the anti-bullying policy which will detail clear
expectations about expected and acceptable behaviour from members

have clear processes in place for responding to any bullying concerns raised

have clear processes in place for the sharing of information

ensure that members are clear about what appropriate behaviour is, and are
confident in distinguishing expected and appropriate behaviour from inappropriate,
problematic or concerning behaviour, in themselves and others

empower members to share any bullying concerns with the relevant individual(s)
stipulated within their club’s policy

identify unprofessional/inappropriate behaviour

appropriately respond and address unprofessional/unacceptable and bullying
behaviour and support the individual to correct it at an early stage.
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4. Possible signs of bullying

Bullying can often be difficult to identify as it can happen away from others. Nevertheless, there

can be signs of bullying such as*:

e Theindividual becomes withdrawn, anxious or appears to lack confidence

e Theindividualis hesitant to attend training or activities

e The individual shows a reluctance to work with another person

e Theindividualis regularly the last one chosen for group activities, for no apparent reason

e Theindividual’s clothing or personal possessions go missing or become damaged

e The individual acts out or shows changes in their usual demeanour such as interrupting
sessions or becoming aggressive towards others

e Theindividual appears depressed or worthless

o Theindividual exhibits signs of self-harming behaviours

e Theindividual has unexplained cuts or bruises

e Theindividual stops eating

e Theindividualis reserved or scared to say what is wrong.

*Please note, this is not an exhaustive list but is used for illustrative purposes of possible signs to look out for.

In a sporting context bullying could include, but is not limited to:

o Aplayerrepeatedly insulting and belittling another teammate during practice or competition.
e Excluding individuals from activities or social gatherings, making them feel isolated and
unwelcome.

e A coach yelling, criticising and humiliating players, creating a hostile environment and
instilling fear in the team.

Bullying should not be ignored and the individual experiencing the bullying should be supported
through, what can be, a traumatic experience. It is important to remember that bullying will not just
go away. Bullying behaviour is intentional and therefore, strategies could be developed to continue

the behaviour via other means.

Itis essential that clubs have up-to-date codes of conductin place to allow all members to be aware
of the expected behaviours within the club. Where the behaviour of a member is considered in

breach of the code of conduct, this should be raised and reported to the club WPO.

Itis importantto remember thatitis notyour responsibility to decide whether bullying has occurred,
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itis your responsibility to act on your concern by reporting it.



5. Raising and responding to a bullying concern

There may be occasions where a child, young person or adult confides in you about the bullying they
are experiencing. All bullying concerns should be responded to in a sensitive and proportionate
manner. It is not your responsibility to investigate the information you are being told. Instead, it is

your responsibility to;

e Listen carefully to what the individual is telling you

e Take the information you are being told seriously

e Reassure the individual thatitis not their fault and they are doing the right thing by telling you

e Discussthe potential courses of action with the child, young person or adult

e Respecttherights and wishes of the individual raising the bullying concern

e Report the bullying concern to the club WPO, or committee member if the concern raised is
in relation to the WPO

e In instances of serious bullying or bullying by a coach, contact basketballscotland’s
Safeguarding Lead for support and advice

e Where appropriate, inform parents/carers/guardians

In all instances, bullying concerns should be reported by completion of the Safeguarding Report
Form (Appendix 1) which should be sent to basketballscotland’s Safeguarding Lead

(safeguarding@basketball.scot) with any supporting information/documents within 48 hours of the

bullying concern being raised.
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6. Managing a Bullying Concern

It is important to manage, precent and reduce bullying behaviour in a timely manner. It should be
noted that not all bullying behaviour will be managed in the same way and instead, each unique
incident will be managed in the most appropriate manner. It is okay to try different strategies and

interventions to find which is most appropriate and effective.

In order to respond effectively to bullying behaviour, clubs are encouraged to;

e Respectindividuals rights

e Work together to develop positive relationships amongst club members which are mutually
respectful and trusting

e Provide training and support to parents, coaches, volunteers to ensure best practice to
prevent, reduce and respond to bullying incidents

e Addressthe needs of those who are bullied, as well as those who are carrying out the bullying
behaviour within a respectful, supportive environment

e Ensureallcommittee members, coaches, volunteers, members and parents are aware of and
understand this policy

e Aim to restore relationships and demonstrate a positive, safe and supported culture for all
members.
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7. Monitoring and Review of Policy

This policy and related procedures will be regularly monitored and reviewed, with a full review being
carried out every 3 years. The policy and procedures will also be reviewed in the following

circumstances:

° In accordance with changes in legislation

. In line with changes to basketballscotland or its governance

. Following any issues or concerns raised about the protection of children or young
people within basketballscotland

° On advice from sportscotland / relevant external agencies such as Scottish Disability
Sport.

basketballscotland will monitor this policy by:

. Keeping accurate, confidential records of cases brought and their outcomes

° Accepting comments from clubs on the ease of implementation and effect of the
policy

. Providing the Board with regular reports detailing any changes required to the policy

and a summary of cases managed.
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Appendix | - Safeguarding Report Form

Club & Incident details:

Club name:

Venue & location the
incident took place:

Date of incident:

Time of incident:

Name:
(person completing this form)

Position/Role:
(person completing this
form)

Contact email address:

Contact number:

Member (person affected) details:

Name:

Address:

Date of Birth:

Membership No (if
known):

Club:

Role at the club:

Parent/carer name: (if
member is under 18)

Member or parent
contact number:

Member or parent
contact email:

required:

Preferred language: Is interpreter Yes No
required:

Any special requirements:

Member (person subject to the complaint/concern) details:

Name:

Address:

Date of Birth: Membership No (if
known):

Club: Role at the club:

Parent/carer name: (if

member is under 18)

Member or parent Member or parent

contact number: contact email:

Preferred language: Is interpreter Yes No

Any special requirements:
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Witness details:

(please include names,
ages, contact details & role
in the club)

Please make sure you collect separate witness statements from those listed in the table above.

Describe below exactly what has occurred:

What happened?”

*Remember, do not lead the
individual, record actual
details.

Continue on separate sheet if
necessary.

Exactly what the child, young person, adult or adult at risk said (write in their words) and

what you said:

What action was taken?

What action needs to be
taken?

Were Emergency
Services involved?

Yes
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(if yes, please detail)

External agencies

Yes/No

If yes - Details of:

Police Scotland

Yes

No

Name and contact number:

Case Incident Number:
Details of advice received:

Social Services

Yes

No

Name and contact number:

Details of advice received:

Local Authority

Yes

No

Name and contact number:

Details of advice received:

Children First

Yes

No

Name and contact number:

Details of advice received:

Signed:

Print name:

Date:

Where the Police or other statutory services are involved, Gillian Strathearn, Safeguarding Lead
should be informed as soon as possible (gillian.strathearn@basketball.scot / 07522 547074).

A copy of this form should also be sent to safeguarding@basketball.scot within 24 hours.

Remember to maintain confidentiality and only discuss the information on a need-to-know basis.

12

va

basketballscotland



mailto:gillian.strathearn@basketball.scot
mailto:safeguarding@basketball.scot

Py

basketballscotland

Anti-Bullying Policy

basketballscotland 2026



